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Question 1
[bookmark: _GoBack]Unit Labor Costs (ULC) and a firm’s profitability have direct and indirect relationships depending on the business model. ULC refers to the average cost of labor per unit of output produced. When the Unit Labor Costs are high, it means employees enjoy high wages, salaries, and other benefits hence very satisfied, while profits are low due to the high production costs. On the other hand, when unit labor costs are high, workers tend to produce and offer high-quality services, hence making the business brand win with quality products. In this case, the profitability of the firm will be high despite the high labor costs that translate to slightly higher prices (Felipe 493).
Worker effort plays a key role in determining the level of profitability a company reaches. Dedicated workers exhibit the zeal to give their best in the production of a product; hence they ensure high output of goods, which increases the amount of profits.  However, if worker's effort is not appreciated in the high revenue achieved, the motivation is significantly reduced.
Labor efficiency helps in the realization of profits. When labor is of high quality and quantity, profits can be assured in the long run; however, when workers have limited capacity to work, there is no guarantee that good profits will be realized. Therefore, for firms to maintain high profits, both labor effort and efficiency should be motivated through good remunerations.
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Question 4
In a capitalist system, the Reserve Army of labor refers to the unemployed or underemployed (Marx 4). These people are those who are actually unemployed and are looking for job opportunities, or their capacities to work are partially getting used. Consequently, the value of labor power is the cost of maintaining a laborer. The two concepts of labor are closely related and work together to ensure seamless productivity. Reserve labor plays a crucial role in determining the value of labor power.
Just like the value of other commodities is determined by the demand and supply mechanism, the value of labor power as well is determined by the demand and supply of labor (Baronian 95). Reserve Army, therefore, measures how much an employer can be willing to compensate an employee. The supply of the workforce is high in comparison to the demand by employers, there are chances that the value for labor will be low.
Additionally, due to the presence of an industrial reserve army, despite the low pay, employees may not be bothered by the working conditions of workers. This is because they have no motive of incurring extra costs to attract and maintain workers, and there is no worker willing to quit a job and go looking for another. 
Also, workers must work for long hours, with speed, and produce high-quality products at very low compensation. This is an exploitation of workers at the expense of firm's profits that seems to be the only treasure to maintain. The managers assume their workers to be like robots when they have an appeal to mutually add value to labor power for efficiency.
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